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The Glass Lewis Approach to Share Request Proposals 2 

3. Program Features: Much like ISS, Glass Lewis is looking for the inclusion of features that they believe 
oppose market best practices and are not in the interest of shareholders, such as: 

 Reprice/buyout/exchange of underwater options 

 Evergreen provisions 

 Reload 

 Loans to exercise 

 Single-trigger change-in-control provisions 

 Inverse multipliers 

 Liberal share recycling features 

 Transferability 

 Gross-ups 

For more information about our services for share authorizations, visit radford.com/equity_share_requests.To 
learn more about participating in a Radford survey, please contact our team. To speak with a member of our 
compensation consulting group, please write to consulting@radford.com.    
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About Radford 
 
Radford delivers compensation data and advice to technology and life sciences companies. We empower the 
world's most innovative organizations, at every stage of development, to hire, engage and retain the top talent 
they need to do amazing things. Today, our surveys provide in-depth compensation insights in more than 80 
countries to over 2,700 participating organizations, and our consultants work with hundreds of firms annually to 
design rewards programs for boards of directors, executives, employees and sales professionals. Radford is part 
of Aon Hewitt, a business unit of Aon plc (NYSE: AON). For more information on Radford, please visit 
radford.com. 
 
 

About Aon Hewitt 
 
Aon Hewitt empowers organizations and individuals to secure a better future through innovative talent, retirement 
and health solutions. We advise, design and execute a wide range of solutions that enable clients to cultivate 
talent to drive organizational and personal performance and growth, navigate retirement risk while providing new 
levels of financial security, and redefine health solutions for greater choice, affordability and wellness. Aon Hewitt 
is the global leader in human resource solutions, with over 30,000 professionals in 90 countries serving more than 
20,000 clients worldwide. For more information on Aon Hewitt, please visit aonhewitt.com. 
 
 
This article provides general information for reference purposes only. Readers should not use this article as a replacement for legal, tax, 
accounting or consulting advice that is specific to the facts and circumstances of their business. We encourage readers to consult with 
appropriate advisors before acting on any of the information contained in this article. 
 
The contents of this article may not be reused, reprinted or redistributed without the expressed written consent of Radford. To use information 
in this article, please write to our team. 
 
© 2015 Aon plc. All rights reserved
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